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Re Submissionto inquiry into skills recognition, upgrading andlicensing

TheEthnic Communities Council of Queensland (ECCQ), establishedin 1976, is thepeakbodyfor ethnic
communitiesin Queensland.We representtheinterestsofpeoplefrom diverseculturalandlinguisticbackgrow
andwepromotemulticulturalism.Weundertakeadvocacyonarangeofissuesaffectingethniccommunitiesai
provideagedcareandsexualhealthservices.

Unemploymentandunderemploymentis amajorissuefor migrantsandrefugeesleadingto poverty,lossofsel
esteem,depressionandfamily conflict. Thedifficultieswithin thequalificationrecognitionsystemarea
significantimpedimentto gainingsuitableemployment.

ECCQhas,overtheyears,preparedanumberofsubmissionsontheissueofskilled migrationandqualificatioi
recognitionandhasfirst-handexperienceofthedifficulties job seekersfacethroughtheCommonwealth-funde
recruitmentprogramwhichECCQmanagedin Queenslandfor anumberofyears.

Wehavereviewedthesubmissionfrom theMulticultural DevelopmentAssociationandsupportthemeasures
proposedin that submissionto addressthissituation,wheremigrantsandrefugeessufferindividually andthe
Australianeconomyandsocietylosesout in manyinstanceson the skills andexperiencethatmigrantsmaybrii

Specifically,wesupportthefollowing proposalscontainedin theMDA submission:

Migrants needto arrive in Australiawith a realisticpictureofwhatis expectedofthemandwhattheyi~

needto do to meetemployerexpectations...applicantsundertheskilledmigrationstreamshouldbe
providedwith an InformationSessionat Australianoverseasmissions...thesesessionsshouldbeto info
prospectiveskilledmigrantsabout.

• Thecurrentlabourmarketin Australiaandwhichprofessionsareexperiencingskillsshortage
• How to becompetitiveforiobsin Australia
• How to lookandapplyfor work in Australia
• Employerexpectations.

• All immigrantsshouldbeprovidedwith accessto employment-relatedtrainingshortlyafterarrival in
Australia - workplacehealthandsafety,employmentandindustrialrelationslegislation,Australiantaxsystem
andAustralianeducationandtrainingsystem.A shorttrainingcouldassistin theeliminationofbarriers to
employmentandensureskilledmigrantsarebetterequippedto getiobsin Australiamuchsoonerafterarrival.
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• The two-yearwaitingperiodshouldbe waivedandnot tied to eligibilityfor Centrelinkbenefitsin resp
ofassistanceofferedbyJobNetworkagencieswhichshouldbe offeredaddedincentivesto assistskilledmigrai
fromnon-Englishspeakingbackgrounds.

• Moreneedsto bedonetopromotethebenefitsofemployingmigrantworkersto Australianemployers.
changeofattitudeis required.

• Arrangementsfor peopleenteringAustralia undermigrationstreamsotherthan SkilledMigration to m
easilyaccessproceduresfor recognitionofoverseasqua4ficationsandfor skillsassessment.Coordinationan~
informationsharingbetweenDIMIA andprofessionalbodiescouldbe improved.

• Bridgingcoursesfor existingqualfications,especiallyfor tradequal~Jications.

Thankyou for consideringoursubmissionandwehopethatyourinquiry leadsto positivechangesin this area.
Pleaseprovideuswith informationontheoutcomesofyourinquiry.

Yours sincerely

Ian L Muil
ExecutiveManager
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